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regarding their activities on the above. Following are additional 
- internal highlights of my activities during the period of 30 September 
. to 16 October.» ; 25X11 
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e. Letters to Congress/OMB - The letters referred to in the 
previous report to the above parties were sent and submitted to the 
Comptroller’s Office on Thursday, 15 October. Two attachments were 25X1 
prepared for these letters explaining the s E 


o Management Briefings for Consultants ~ The consultants have 
“now been through Block 1 of the briefings (top management overview) 
except for the Comptroller’s Office which is scheduled for this 25X1 
Thursday, 24 October. They have also received the second b 
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